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Unlimited Potential

Directors' Report for the Year Ended 31 March 2017

The directors have pleasure in presenting their report and the financial statements of the Society financial
statements for the year ended 31 March 2017.

Principal Objects and Activities

The Society exists to make the world a happier and healthier place to live. It specialises in social innovation.

1. Well-being To support people to lead happier and healthier lives. Services having positive outcomes for
people engaged with them by

+ providing high-quality, personal and responsive services that make real improvements to people’s lives
and communities [present]

» developing new services that respond to the requirements of customers and clients [future]

2. Fulfilment To help people who want to develop their skills and abilities to fuifil their potential. People taking
control of their own lives by

 enabling individuals and communities to use their strengths and assets in new ways

3. Positive impact To be a healthy and happy enterprise that has the best possible impact for people and for a
sustainable world. The organisation having a positive impact on the wider world by

» Enterprise: ensuring the sustainability of the organisation’s income
+ Society: promoting social development that invests in the strengths of everyone
* Economy: helping to create and maintain a strong, sustainable and socially inclusive economy

* Environment: protecting the environment and ensuring prudent use of natural resources

Decision-making

The Board is responsible for managing the business of the Society by:
» shaping the organisation’s mission and strategic direction

» monitoring and improving performance

* ensuring leadership and resources

+ ensuring accountability for activities to relevant parties, especially Supporters

In summary, the Board reserves these specific matters for its decision:
+ Strategy and policy: strategy; policies; budgets; Advisory Council

* Performance monitoring: performance monitoring; stakeholder and audit feedback; financial reporting;
internal controls and risk management

» Leadership and resources: structure, govemance and delegation; statutory duties; appointments and
remuneration

* Organisational development: board development

The Board delegates all other matters for decision to the Chief Executive, who must record and report to the
Board a summary of these decisions and actions.
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Unlimited Potential

Directors' Report for the Year Ended 31 March 2017

Directors of the Society
The directors who held office during the year were as follows:

K Coakley

D Cummins

C Dabbs

P Gibson (left 28 October 2016)

H Henry (appointed 27 October 2016)
J Pollock

K Smith

N Storey (left 30 June 2016)

A Wynne

D Young

Directors’ attendance record

The Board had three committees (Audit, Remuneration and Statutory Duties), of which individual non-executive
directors may be a member of one or more.

Name Board Meetings - actual (possible) Committee meetings - actual (possible)
K. Coakley 6(7 6(8)
D. Cummins 7(7) 6(6)
C. Dabbs 7(M 13(13)
P. Gibson 2(4) 2(5)
H. Henry 33 2(3)
J. Pollock 4N 3(5)
K. Smith 6(7) 4(7
N. Storey 1(2) 0(0)
A. Wynne 6(7) 4(7)
D. Young 6(7) 3 (6)

Directors’ Interests

During the year, interests declared by Directors were:

Name Direct material interests Indirect material interests
(including of connected persons to
be named)

K. Coakley None. None.

D. Cummins Managing Director, City West | None.

Housing Trust; potential conflicts
as operating in same geographical
area as Unlimited Potential.
C. Dabbs None. None.
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Unlimited Potential

Directors’' Report for the Year Ended 31 March 2017

P. Gibson Solicitor — GLP Solicitors. | Employec of Chairman of the
Business Group Salford.

H. Henry Director, Brightne?s Management | None.

Itd. - secondment to Unlimited
Potential as a project manager.
Co-Chair, New NHS Alliance
(Primary Care Alliance 1td.)
Trustee, Being There (CALLplus)

J. Pollock Employee, NHS England. Operations Manager - Self
Management UK; Kevin Coakley
is a course facilitator (volunteer
and occasionally paid).

K. Smith Employee - Salford City Council. | None.

N. Storey None. None.

A. Wynne None. None.

D. Young None. Partner (Paula Braynion) is
Managing Director of Future
Directions CIC with  which
Unlimited Potential has business
connections.

Business Review

This business review aims to be a balanced and comprehensive analysis of the development and performance of
the Society’s business during the financial year, and its position at the end of that year, consistent with its size
and complexity. Full details are contained within the Society’s audited Social Accounts for the year, which are

available separately.

The Society was awarded the Fair Tax Mark for its financial accounts for 2015-2016 (Fair Tax Mark, November

2016). These were found to show "an excellent commitment to open and transparent tax reporting".

Contractual arrangements.

The main persons and other organisations with which the Society had contractual or other arrangements

essential to its business were:

Social, economic and environmental impacts.

Big Life Centres
Healthwatch Salford
Lankelly Chase Foundation

Nesta
Salford City Council (Children's Services)

Salford City Council (Public Health)

Salford Clinical Commissioning Group

The Society holds the Social Enterprise Mark, which was renewed on 1 July, 2016.
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Unlimited Potential

Directors' Report for the Year Ended 31 March 2017

Society
Numbers in membership:

On the Register of Supporters, against a long-term target of 80, the number of Supporters (members) at 31
March, 2017, was 38:

« client Supporters = 4 (10.5%)

 staff Supporters = 13 (34.2%)

e associate Supporters = 21 (55.3%)

This represents a decrease of 17.4% in membership over the year (from 46 at 31 March, 2016), mainly due to a
reduction in the number of associate Supporters.

Level of membership(-related) activity:

A total of 20 Supporters (members) attended the Annual Meeting on 27 October, 2016, (a 9.1% decrease from
22 Supporters at the Annual Meeting on 26 October, 2015). Alongside postal votes from Supporters not
attending, they elected:

» two Supporters as Advisory Council members (including one person who was re-elected)

» three people as Non-Executive Directors (including two people who were re-elected)

Activity of the Advisory Council:

On the Register of Advisory Council Members, the number of Members at 31 March, 2016, was three:
* client Members = 2 (66.7%)
e staff Members = 1 (33.3%)
» associate Members = 0 (0.0%)

This represented no change in the size of Advisory Council membership (from three Members on 31 March,
2016). There was a temporary vacancy in the associate membership.

The Advisory Council held five meetings during 2016-2017, compared to three during 2015-2016; an increase
of 66.7%. This is more than the minimum of four meetings per year required under the Rules of the society.

Economy

In 2016-2017, the proportion of non-direct/staffing expenditure spent with ethical suppliers was 50.22%, an
increase from 38.08% in 2015-2016.

At the end of 2016-2017, 80.0% of employees (12 of 15) were local residents (living within five miles of their
normal work base), an increase from 66.7% at the end of 2015-2016.

Environment

The Society’s environmental impact against its key performance indicators in 2016-2017 was:

+ energy efficiency: 0.703 tonnes CO2e per person; a 21.4% increase on 2015-2016 (0.579 tonnes CO2e per
person equivalent)

« waste and emissions:
 total bins — 41.5 per person; a 1.7% increase on 2015-2016 (40.8 bins per person)

» total CO2e travel emissions —
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Unlimited Potential

Directors' Report for the Year Ended 31 March 2017

commuting: 0.549 tonnes CO02e per person; a 6.9% decrease on 2015-2016 (0.590 tonnes C02e per
person)

business-related travel: 0.125 tonnes CO2e per person; a 17.8% decrease on 2015-2016 (0.152 tonnes
CO2e per person)

Workforce.

At 31 March, 2017, there were there were 13.26 whole-time equivalent staff posts (ten full-time and five
part-time). This is a decrease of 22.5% from 31 March, 2016, when there were there were 17.10 whole-time
equivalent staff posts (16 full-time and two part-time).

The Society seeks to work to the ACAS Model Workplace. It is an accredited Living Wage Employer (Living
Wage Foundation, renewed March 2017) and has a trade union Recognition Agreement with Unison.

All staff are eligible to become Supporters (members) of the Society. The Society offers a series of staff benefits
to all employees, including: childcare vouchers; discounted sports and gym membership; employee assistance
programme; group life assurance up to age 70; group personal pension scheme; group health cash plan; and
learning and development budget (equivalent to 2.6% of basic salary).

The Society holds the Investors in People Standard (UK Commission for Employment and Skills, renewed April
2014). It also holds Disability Confident Employer status (Department for Work and Pensions, awarded 4
January, 2017).

Future development — trends, factors, risks and uncertainties.

The directors recognise that the Society has made a financial surplus in only two of the past five years. It is still
able to use reserves to fulfil its obligations, but has to respond to challenging market conditions. This is outlined
in its Business Plan 2017-2020.
The strategic approach within the Business Plan to 2020 is to:

*  work to current mission, values and objectives

*  keep the strategic direction focussed on social innovation

diversify around social issues, geographically (but with the central hub in Salford), and into
commercial enterprise for social impact

have a three-year plan, with annual review and a complementary annual implementation plan every
year

Our key priority themes are:

Economic development Public service reform
inclusive growth health and well-being
business life chances / social mobility
skills and work environment and housing
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Unlimited Potential

Directors' Report for the Year Ended 31 March 2017

The main trends and factors likely to affect the future development, performance and position of the Society’s

business are:

Political

Economic

inclusive growth agenda
localism

rise of single issues

devolution of power

local government fragility
reforming public services
increasing citizen engagement
changing community leadership

commodification of membership

economic unpredictability

rising poverty and income inequality
job instability / gig economy
constrained public spending
changing welfare state

increasing expectations of charging users
for services

changing procurement practice

Social

Technological

increasing social divides

more diverse families and household

structures

different generations

gender and family structures
ethnic and cultural diversity

personalisation of services

online communities

social media

access to the Internet

data management

increasingly easy connectivity
new ways to engage people

working flexibly

Legal

Environmental

social enterprise

social value

climate change
corporate responsibility

ethical living and consumerism

The Society maintains an active register of business risks, which it reviews periodically. Each risk is identified,
scored on the basis of likelihood of happening, and impact if it did, and then a mitigation plan is put in place to
eliminate or reduce the risk.

The biggest risk is the society’s sustainability in the current economic climate. The Board is mitigating this risk
by developing the sales and marketing plan.

The Society manages the risks to ensure control and minimisation by:

risk log and issues log
risk management template
disaster management
backing up records off-site

risk register (within business continuity plan), with named responsibility for each risk

The Society identifies emerging issues and manages these before they potentially become risks by:
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Unlimited Potential

Directors' Report for the Year Ended 31 March 2017

+  thinking about these questions and identifying issues

»  collecting and recording any near-misses

Monitoring is performed through liberal recording and a questioning framework for emerging issues
*  pose question
*  check on level of concern
»  deal with, if a high concern

Our Business Continuity Plan fits with risk management by listing risks, likelihood, impact, and measures in
place.

The Board ensures that risks are identified and dealt with appropriately by having emerging issues as a standing
item on each Board agenda.

Statements and Responsibilities of the Board

The Directors are responsible for preparing the Directors' Report and the financial statements in accordance with
applicable law and regulations.

Co-operative and Community Benefit Society law requires the Directors to prepare financial statements for each
financial year. Under that law, the Directors have elected to prepare the financial statements in accordance with
United Kingdom Accounting Standards and applicable law. Under that law, the Directors must not approve the
financial statements unless they are satisfied that they give a true and fair view of the state of affairs of the
Society and of the surplus or deficit of the Society for that period. In preparing those financial statements, the
Directors are required to:

*  select suitable accounting policies and then apply them consistently;
*  make judgements and estimates that are reasonable and prudent;

state whether applicable UK Accounting Standards have been followed, subject to any material
departure disclosed and explained in the financial statements; and

prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the Society will continue in business.

The Directors are responsible for keeping proper accounting records that disclose with reasonable accuracy at
any time the financial position of the Society and to enable them to ensure that the financial statements comply
with the Co-operative and Community Benefit Society law. They are also responsible for safeguarding the
assets of the Society and hence for taking reasonable steps for the prevention and detection of fraud and other
irregularities.

In so far as the Directors are aware:
» there is no relevant audit information of which the Society's auditor is unaware; and

the Directors have taken all the steps necessary to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.
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Unlimited Potential
Directors' Report for the Year Ended 31 March 2017

Signed on behalf of the Directors

D. Cummins
Director Z/ J/;/L’WF\

Approved by the Directors on f}—/o\/\’} ..............
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Unlimited Potential

Independent Auditor's Report to the members of Unlimited Potential

We have audited the financial statements of Unlimited Potential for the year ended 31 March 2017, set out on
pages 11 to 20. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice)
including FRS 102 Section 1A 'The Financial Reporting Standard applicable in the UK and Republic of Treland'.

This report is made solely to the society’s members, as a body, in accordance with the Co-operative and
Community Benefit Societies Act 2014. Our audit work has been undertaken so that we might state to the
society's members those matters we are required to state to them in an auditor’s report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
society and the society’s members as a body, for our audit work, for this report, or for the opinions we have
formed.

Respective responsibilities of directors and auditor

As explained more fully in the (set out on page ), the directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view. Our responsibility is to audit and express
an opinion on the financial statements in accordance with applicable law and International Standards on
Auditing (UK and Ireland). Those standards require us to comply with the Auditing Practices Board’s (APB’s)
Ethical Standards for Auditors to the financial statements, including "APB Ethical Standard - Provisions
Available for Small Entities (Revised)".

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to
give reasonable assurance that the financial statements are free from material misstatement, whether caused by
fraud or error. This includes an assessment of: whether the accounting policies are appropriate to the society’s
circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant
accounting estimates made by the directors; and the overall presentation of the financial statements. In addition,
we read all the financial and non-financial information in the Director's Report to identify material
inconsistencies with the audited financial statements and to identify any information that is apparently
materially incorrect based on, or materially inconsistent with, the knowledge acquired by us in the course of
performing the audit. If we become aware of any apparent material misstatements or inconsistencies we
consider the implications for our report.

Opinion on the financial statements
In our opinion the financial statements:

+ give a true and fair view of the state of the society's affairs as at 31 March 2017 and of its income and
expenditure account for the year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice
applicable to smaller entities; and

» have been prepared in accordance with the requirements of the Co-operative and Community Benefit
Societies Act 2014.

» In the light of our knowledge and understanding of the Society and its environment obtained in the course of
the audit, we have not identified material misstatements in the Directors' Report.
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Unlimited Potential

Independent Auditor's Report to the members of Unlimited Potential

Opinion on other matter prescribed by the Companies Act 2006
+ the information given in the Directors' Report for the financial year for which the financial statements are
i§ consistent with the financial statements; and

+ the Difeglors' R¢port has been prepared in accordance with applicable legal requirements.

Anna Bennett (Senior Statutory Auditor)
For and on behalf of Hallidays, Statutory Auditor

Riverside House

Kings Reach Business Park
Yew Street

Stockport

SK4 2HD

Date:.%/.\....o.((..-}:.
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Unlimited Potential

Profit and Loss Account for the Year Ended 31 March 2017

2017 2016
Note £ £
Tumover 539,668 541,806
Operating costs (585,288) (689,341)
Operating surplus/(deficit) (45,620) (147,535)
Other interest receivable and similar income 1,175 2.236
Surplus/(deficit) on ordinary activities before taxation (44,445) (145,299)
Tax on surplus/(deficit) on ordinary activities 9 1,991
Surplus/(deficit) for the financial year (44,436) (143,308)

The notes on pages 13 to 20 form an integral part of these financial statements.
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Unlimited Potential

(Registration number: 30669R)
Balance Sheet as at 31 March 2017

2017 2016
Note £ £

Current assets
Debtors 7 30,622 33,627
Cash at bank and in hand 374,089 428,503

404,711 462,130
Creditors: Amounts falling due within one year 8 (161,088) (186,156)
Total assets less current liabilities 243,623 275,974
Creditors: Amounts falling due after more than one year 8 (12,085) =
Net assets 231,538 275,974
Reserves
Income and Expenditure Account 231,538 275,974
Members' funds 231,538 275,974

These financial statements have been prepared in accordance with the provisions applicable to Public Benefit
Entities in accordance with the provisions of FRS 102 Section 1A.

ummins

Director

",

kJ flaueweé  LolLock
A WYY NE VoN-Execuve DiRe CTuk

Sy cae TACT

The notes on pages 13 to 20 form an integral part of these financial statements.
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

1 General information
Unlimited Potential (society number 30669R) is a Community Benefit Society registered in England and Wales.

The address of its registered office is:
Innovation Forum

51 Frederick Road

Salford

M6 6FP

The trading address of the Society is the same as the registered address.

2 Accounting policies

Summary of significant accounting policies and key accounting estimates
The principal accounting policies applied in the preparation of these financial statements are set out below.
These policies have been consistently applied to all the years presented, unless otherwise stated.

Statement of compliance
These financial statements have been prepared in accordance with Financial Reporting Standard 102 Section 1A
for small entities. There were no material departures from that standard. The date of transition is 1 April 2015.

Basis of preparation
These financial statements have been prepared using the historical cost convention except that as disclosed in
the accounting policies certain items are shown at fair value.

Revenue recognition
Turnover is measured at the fair value of the consideration received or receivable and represents amounts
receivable for goods supplied and services rendered, stated net of discounts and of Value Added Tax.

Income is recognised when services have been delivered to customers.
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

Taxation

We are committed to paying all the taxes that we owe in accordance with the spirit of all tax laws that apply to
our operations. We believe that paying our taxes in this way is the clearest indication we can give of our being
responsible participants in society.

We will fulfil our commitment to paying the appropriate taxes that we owe by seeking to pay the right amount
of tax (but no more), at the right rate, in the right place and at the right time. We aim to do this by ensuring that
we report our tax affairs in ways that reflect the economic reality of the transactions we actually undertake in the
course of our trade.

What we will not ever do is seek to use those options made available in tax law or the allowances and reliefs
that it provides in ways that are contrary to the spirit of the law. Nor will we undertake specific transactions with
the sole or main aim of securing tax advantages that would otherwise not be available to us based on the reality
of the trade that we undertake. As a result the society will never undertake transactions that would require
notification to HM Revenue & Customs under the Disclosure of Tax Avoidance Schemes Regulations or
participate in any arrangement to which it might be reasonable anticipated that the UK’s General Anti-Abuse
Rule might apply.

We believe tax havens undermine the UK’s tax system. As a result whilst we will trade with customers and
suppliers genuinely located in places considered to be tax havens we will not make use of those places to secure
a tax advantage, and nor will we take advantage of the secrecy that many such jurisdictions provide for
transactions recorded within them. Our accounts will be prepared in compliance with this policy and will seek to
provide all that information that users, including HM Revenue & Customs, might need to properly appraise our
tax position. We will review this policy with our accountants annually to ensure that it is complied with.

Tangible assets
Tangible assets are stated at cost less accumulated depreciation and accumulated impairment losses.

The minimum level of expenditure on a single item in order for it to be treated as a capital asset in the balance
sheet and attract depreciation, unless that assets forms part of a wider program or project of work, refurbishment
or upgrade, is £1,000.

Depreciation
Depreciation is provided on tangible fixed assets so as to write off the cost or valuation, less any estimated
residual value, over their expected useful economic life as follows:

Asset class Depreciation method and rate
Office equipment 25% - 33% straight line
Leasehold improvement over the term of the lease

Defined contribution pension obligation

The society operates a defined contribution scheme. The assets of the scheme are held separately from those of
the society in an independently administered fund. The pension costs charge represents contributions payable by
the society to the fund.
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

Financial instruments
The following assets and liabilities are classified as financial instrucments - trade debtors, trade creditors and
bank loans.

Bank loans are initially measured at the present value of future payments, discounted at a market rate of
interests, and subsequently at amortised cost using the effective interest method.

Trade debtors and trade creditors are measured at the undiscounted amount of the cash or other consideration
expected to be paid or received.

Financial assets that are measured at amortised cost are assessed at the end of each reporting period for objective
evidence of impairment. If objective evidence of impairment is found, an impairment loss is recognised in the
Income and Expenditure Account.

3 Staff numbers

During the year the average number of employees was 15 (2016: 19)

4 Directors remuneration

The total directors' remuneration for the year was as follows:

2017 2016
£ £
Director's remuneration 64,711 100,000
Compensation payments 25,000 -
89,711 100,000
The remuneration in respect of the highest paid executive director was as follows:
2017 2016
£ £
Remuneration 50,000 50,000

Both executive directors received the same remuneration package. Non-executive directors do not receive any
remuneration,
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

5 Taxation
Current tax 2017 2016
£ £
Tax on surplus/(deficit) on ordinary activities 0 (1,200)
Adjustments in respect of previous years 9 (790)
UK Corporation tax 9 (1,990)
Tax charge
2017
£
UK corporation tax recoverable on losses for the year 0
Adjustment in respect of prior years
UK current tax charge
Deferred tax
Timing differences arising in the year 60
Adjustment in respect of prior years (60)
UK deferred tax charge 0
Total UK tax charge for the year 9
Tax reconciliation 2017
£
Losses before tax 41,103
Tax due if paid at the applicable UK corporation tax rate (20%) 0
Adjusting items:
Current tax charge for the year 9
Adjustments relating to deferred taxation 0
Impact of capital allowances in excess of depreciation 0
Short term timing differences on the taxation of interest income 0
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

Tax charge for the year 9
Effective current tax rate for the year 0%
Effective total tax rate for the year 0%

The society qualifies for the small companies rate of corporation tax in the UK, which was 20% throughout the
financial year to which these financial statements relate.

Capital allowances are tax relief provided in law for the expenditure the Society makes on fixed assets. The rates
are determined by parliament annually, this year the rate used on the Society's assets is 18%.This contrasts with
the accounting treatment for such spending, where the expenditure on fixed assets is treated as an investment
with the cost then being spread over the anticipated useful life of the assets as is explained more fully in notes 1
(Accounting Policies) and 6 (Fixed Assets).

The different accounting treatment of fixed assets for tax and accounting purposes means that the taxable
income of the Society is not the same as its accounting profit. In years when it is investing significantly in new
equipment tax profits are lower than accounting profits and vice versa in years when limited investment occurs.
The result is that when, as in the year to which these financial statements relate, the expenditure on fixed assets
multiplied by the capital allowance rate can exceed the accounting charge for depreciation, the current tax
charge is lower than that expected when multiplying the current profits before tax by the headline tax rate. This
difference in treatment would have resulted in a tax saving to the Society of £59.60 in the year.

Adjustments to tax changes arising in earlier years arise for two reasons. The first is that, inevitably, the tax
charge to be included in a set of financial statements has to be estimated before those financial statements are
finalised. Such charges do, therefore, inevitably, include some estimates that are checked and refined before the
Society's corporation tax return for the year is submitted to HM Revenue & Customs, which may reflect a
slightly different liability as a result. The second reason is that HM Revenue & Customs may not agree with the
tax return that was submitted for a year and the tax liability for a previous year may be adjusted as a result. All
the adjustments to the tax charge for prior periods noted in these financial statements arose for the first of these
two reasons.

Some expenses any Society occurs may be entirely appropriate charges for inclusion in its financial statements
but are, nonetheless, not allowed as an offset against taxable income when calculating the Society's tax liability
for the same accounting period. Examples of such disallowable expenditure include business entertainment
costs, some legal expenses and some repair costs on buildings and equipment where capital allowances are not
available. Expenditure of this sort explains the expenses not deductible for tax purposes arising in the year.

As will be noted from the tax reconciliation, the process of adjustment that can give rise to current year
adjustments to tax charges arising in previous periods can also give rise to revisions in prior year deferred tax
estimates. This is why the current year adjustments to the current year tax charge for capital allowances and
short term timing differences are not exactly replicated in the deferred taxation charge for the year.
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

Cash Paid Reconciliation 2017

£
Opening corporation tax asset at 1.4.2016 1,200
Less: current corporation tax refund in the year (1,216)
Add: Interest received on corporation tax refund 7
Add: rounding of corporation tax charge in previous year 9
Closing corpora}tion tax asset as at 31.03.2017 0

The corporation tax refund received in the year represented the estimated tax asset at 31.03.16

Deferred taxation

Capital Short term

allowan timing Total
= differences
£
Balance as at 1.4.2016
Current year deferred tax charge 60 0 60
Adjustment in respect of prior years (60) 0 (60)
Balance as at 31.03.17 0 0 0

Deferred taxation liabilities represent sums that might become payable in tax in future years as a result of
transactions that have occurred in the current year. The explanation as to why such liabilities may arise is
included in the notes to the tax reconciliation, above.

At this time all assets are fully depreciated and capital allowances are still being claimed therefore there is no
deferred tax liability due at this time.
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

6 Tangible assets

Furniture,
Leasehold fittings and
improvements equipment Total
£ £ £
Cost or valuation
At 1 April 2016 118,084 27,500 145,584
At 31 March 2017 118,084 27,500 145,584
Depreciation
At 1 April 2016 118,084 27,500 145,584
At 31 March 2017 118,084 27,500 145,584
Carrying amount
At 31 March 2017 = - =
7 Debtors
2017 2016
£ £
Trade debtors 20,634 26,535
Other debtors 1,692 766
VAT Control account 1,670 -
Prepayments 6,626 5,126
Corporation tax control - 1,200
Total current trade and other debtors 30,622 33,627
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Unlimited Potential

Notes to the Financial Statements for the Year Ended 31 March 2017

8 Creditors

2017 2016
Note £ £

Due within one year
Trade creditors 16,698 17,609
Taxation and social security 4,629 15,340
Other payables 25 30,156
Pension contributions unpaid - 140
Accruals 136,403 122,911
Government grants 3,333 -

161,088 186,156
Due after one year
Other non-current financial liabilities 12,085 -

9 Society status

As the society is a community benefit society the members do not benficially own the society. The liability of
the members is limited. Each of the members is liable to contribute an amount not exceeding £1 towards the
assets of the society in the event of liquidation. At the balance sheet date the society had 38 members. A

member may not hold more than one share.

10 Financial commitments, guarantees and contingencies

The total amount of financial commitments not included in the balance sheet is £18,360 (2016 - £51,638). This

relates to a non-cancellable operating lease for the Innovation Forum tenancy.
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Unlimited Potential

Detailed Profit and Loss Account for the Year Ended 31 March 2017

2017 2016

£ £
Tumover (analysed below) 539,668 541,806
Gross profit (%) 100% 100%
Administrative expenses
Employment costs (analysed below) (442,354) (524,080)
Establishment costs (analysed below) (58,752) (64,970)
General administrative expenses (analysed below) (83,685) (99,892)
Finance charges (analysed below) (497) (399)

(585,288) (689,341)
Operating loss (45,620) (147,535)
Other interest receivable and similar income (analysed below) 1,175 2,236
Loss before tax (44.,445) (145,299)

This page does not form part of the statutory financial statements.
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